
February 2012

replace them with ‘good’ teachers. All this begs the 
question, if teacher unions are indeed responsible for 
all these problems then states like Alabama, Georgia, 
North  and  South  Carolina,  Texas,  and  Mississippi 
should be leading the way in student achievement and 
states  where  collective  bargaining  rights  and  due 
process with tenure exists  should be at  the bottom. 
Were  that  true,  states  without  these  teacher  rights 
would  post  significant  gains  and  be  further  ahead 
than Japan and Finland where teachers get tenure the 
day they are hired and unions are far more powerful 
than ours. Moreover, England should lead the world 
since they practically banished unions and abolished 
teacher rights during Margaret Thatcher’s reign. 
     During the past year of education bashing and 
advocacy  for  abolishing  tenure  protection  and  due 
process, we wonder how many talented young people 
that  were  considering  becoming  teachers  were 
encouraged to do so? Undoubtedly, a lot less than the 
ones they claim have left because of union activity, 
collective bargaining, and due process.
     During the run-up to the 2011 legislative session, 
Representative Montgomery, chairman of the House 
Education  Committee,  and  Representative  Swann 
were  asked  about  collective  bargaining  repeal. 
Montgomery  said,  “I’m  not  for  teachers  losing 
anything. I can’t imagine it effecting the teachers in 
any way as far as the benefits they have now or the 
raises they’d get in the future. I wouldn’t support it if 
that’s  the  case.  I’m not  for  taking  away  collective 
bargaining  unless  I  can  absolutely  see  where  it’s 
going  to  benefit  teachers  and  the  school  systems.” 
Rep. Swann said he believed there could be benefit in 
not allowing collective bargaining in some areas like 
talks about pay but was open to disciplinary matters. 
“Personally, I don’t believe they ought to be able to 
negotiate pay”, said Swann. Sen. Doug Overbey and 
Rep. Bob Ramsey voted against the bill. 
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From the President
     For many years we have heard from those that are 
determined  to  destroy  teachers’  unions.  They 
consider  teacher  unions  anathema  to  reform  and 
blame it for all that is wrong with education, in their 
view. With the election of a republican majority in 
the legislature and a republican governor in 2010, the 
tenor of the debate became more coarse. Leading up 
to the consideration of the many bills  aimed at  the 
education profession was an attempt at civility. That 
attempt was short-lived and a hand full of legislators 
from middle Tennessee led the fight against teachers 
and TEA. 
     We were blamed for everything they perceived as 
wrong with education. The reformers blamed us for 
problems  with  teacher  training  programs,  licensing 
issues, hiring, the current evaluation system,  tenure, 
and dismissal policies among other things. Although 
these are important issues, blaming teacher unions for 
all that ails education is equivalent to blaming doctors 
for their patients illnesses. 
     We all understand there are some teachers that 
need to move on due their lack of skill but we also 
know that applies to every other profession including 
politicians! School boards, Directors of School, and 
principals  have  absolute  power  when  it  comes  to 
employee  issues  and  the  union simply  protects  the 
teacher  from unwarranted  action  that  could  lead  to 
discipline based on conjecture instead of fact. 
     Tenure is a right to due process and not a life-time 
job guarantee! It may not be perfect but nothing in a 
democracy is. If there is an incompetent teacher in a 
classroom then an administrator has failed to do their 
job.  It  is  not  the  fault  of  a  union.  The  group  of 
legislators  that  has  wrought  this  damage  to  public 
education would have the public believe that teachers 
without collective bargaining rights and due process 
would  create  a  utopian  education  system.  School 
boards  and  principals  given  absolute  power  would 
drive out the bad teachers 



Legislator Survey
Please take a moment to complete a short survey about our local legislators.  This 

will help us better represent you.  Go to bit.ly/LegSurv

WIN on State BOE item 
“After receiving a flood of emails and phone calls from educators across the state, the State Board pulled 

the agenda item on public reprimand at today’s meeting. It will likely appear on the April agenda, but this gives us 
time to talk with SBE staff and clarify the meaning and intent of the proposal.”-Amanda Chaney, TEA 

The language was very vague which led to many questions about when and how a "public reprimand" 
would be issued. TEA will work with SBE members and staff before the April meeting to clarify the meaning, 
intent and language of the proposal. The State Board Member representing our area is Mr. Mike Edwards - 
medwards@knoxvillechamber.com, 865-246-2648 . 

TEA Announces Agenda to Address Flaws in Evaluation System
     The Tennessee Education Association released its recommendations to correct the state’s flawed annual teacher 
evaluation system at a news conference today. The agenda was developed as a result of feedback from teachers and 
administrators through TEA-sponsored regional meetings, online surveys, email and face-to-face communications 
among TEA staff, leaders, teachers and administrators.
    TEA’s list of recommendations includes:

1. Designate the 2011-2012 initial implementation year as a pilot/practice year for the new evaluation 
system so that no educator will be negatively affected by this year's evaluation rating.

2. Prohibit the use of school-wide data as a substitute for individual growth data for non-TVAAS teachers.  
Rather, where TVAAS data does not exist, student growth shall be determined by appropriate criterion-
referenced pre- and post-tests or comparable assessments.

3. Provide that teachers who achieve an evaluation rating of "Meets Expectations" (a three on the five-
point rating scale) shall be eligible for tenure.

4.  Streamline and strengthen the observation process:
5.  Reduce the number of required observations for accomplished teachers. For example, professionally 

licensed teachers with a rating of three or better (on a five-point scale) would receive one observation 
each year and a full evaluation cycle comprising multiple observations completed every five years.

6. Utilize observation instruments which appropriately reflect how students learn and teachers teach across 
the range of teaching assignments.

7. Simplify and streamline the observation instrument so criteria to be observed in a single lesson are 
realistic in both number and scope.

8. Provide constructive feedback to teachers from one observation before the next one occurs.
9. Base evaluation ratings on actual observations of teaching practice; prohibit manipulation of such 

ratings to fit a bell curve or expected student growth data.
10. Provide administrators and teachers with access to a scripting system so teachers can review and 

respond to observation data immediately. Require that rating forms be provided to teachers after each 
observation.

11. Expand the 15 percent options and allow teacher choice as contemplated in the law.
12. Ensure accuracy of all data used in evaluations by providing a process for correcting erroneous data.
13. Deliver teachers' final evaluation ratings no later than the last work day of the school year. Ensure that 

evaluation ratings are accompanied by recommendations for improvement and indications of the support 
to be provided to help teachers improve.    

      “Sometimes it’s important to go slow with new programs in order to ensure they’re implemented well initially 
so they survive in the long term. TEA is eager to be part of the process to ensure we have a fair, valid, reliable and 
sustainable evaluation process for educators, not just during the term of our Race to the Top grant but for years to 
come,” said the TEA president.
     “It is our hope that TEA’s evaluation recommendations, along with a coordinated effort among legislators, the 
department of education, the state board of education, SCORE and TEA, will begin to move us immediately toward 
a fairer, sustainable evaluation model for Tennessee,” Summerford concluded.

Share your thoughts on March 5 at the SCORE regional roundtable!
4:30-6:30p.m. UT Visitor Center 2712 Neyland Drive

mailto:medwards@knoxvillechamber.com
tel:865-246-2648


Read Across America March 2nd!
The theme is GREEN for a very special 2012 Read Across America 

celebration. NEA's Read Across America campaign will showcase the Lorax book as 
well as NBC/Universal's The Lorax (featuring the voices of Taylor Swift, Zach 
Effron, Danny Devito and Betty White). 
Need some Ideas for your school's celebration?  Check these out: 

• The Lorax Project: http://origin-www.seussville.com/loraxproject/
• The Lorax Reading Sheets: http://bit.ly/LoraxSheet 
• Educator's Kit with all kinds of writing & reading ideas: 

http://bit.ly/RAAEducKit 
• Lorax Activity Booklet for students: http://bit.ly/LoraxStudent 
• Lorax Stickers: http://bit.ly/LoraxStickers 
• Aim high. Who says high school students won't get involved? High School 

students love reader's theater and poetry slams, and middle school students can organize book fairs and 
read to elementary students, or create blogs to engage their peers. 

• http://bit.ly/NEARead  More from NEA

Selected Education Legislation 
• HB 2862 (H Brooks)/SB 3056 (Overbey) -- creates a state bonus for teachers scoring 3 or higher on their 

evaluations.
• HB 2953 (D Miller)/SB 3028 (Gresham) -- increases the number of days from 150 to 160 per year and from 

75 to 80 per semester that a student must be present for classroom instruction for a student's TCAP scores 
to be attributable to a specific teacher.

• HB 2748 (Dunn)/SB 2135 (Kelsey) -- enacts the "Equal Opportunity Scholarship Act." (Vouchers)
• *HB 2302 (Fitzhugh)/SB 2864 (Berke) -- modifies the scope of collaborative conferencing.
• *HB 2304 (Fitzhugh)/SB 3012 (Marrero) -- removes prohibition on collaborative conferencing concerning 

payroll deductions for political activities.
*-TEA sponsored Legislation
See more Education Legislation: bit.ly/Jan26LegRpt Write your legislators: http://capwiz.com/nea/tn/home/      

New Mobile App for Discounts
Introducing the new TEA/Access My Deals Mobile application! All the great deals available only to TEA 

members are now on your smartphone.
The app contains offers at restaurants, shopping, services, hotels and more. The TEA’s benefit 

partner, Access Development, which sustains some of the largest discount programs in the nation, has negotiated 
substantial offers in all 50 states and more than 5,000 cities, including more than 18,000 restaurants, 14,000 hotels 
and 7,000 retail stores. The My Deals Mobile app features America’s largest “show your phone” mobile coupon 
network with over 75,000 offers.

My Deals Mobile can be downloaded in the Android® Market, and is also available for Apple® devices 
through iTunes®. Because Access content is licensed only for members of client groups, the deals are not available 
for the general public.
To download the app, simply follow these steps:

1.  Search for "My Deals" in the iTunes® App Store or the Android® Market. Or, go to the following:
◦ iTunes: http://itunes.apple.com/us/app/my-deals-mobile/id427118196?mt=8
◦ Android Market: https://market.android.com/details?id=com.access.access

2. Download the "My Deals" app.
3. Enter your registration code, which is 8995 plus your 10-digit TEA membership ID. (Don't know your ID? 

Check your copy of TEACH, or ask your AR, or email president.bcea@gmail.com)
- - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - -- - - - - 

Find BCEA on the web: www.bceanow.org & www.facebook.com/BCEAnow 
Are you getting emails at home from president.bcea@gmail.com?  

If not, send an email!  It's information you won't find out anywhere else!
Also, please send any comments or suggestions you have to Grady or Rebecca. We cannot do what we do without you! 

mailto:president.bcea@gmail.com
http://capwiz.com/nea/tn/home/
http://bit.ly/Jan26LegRpt
http://bit.ly/LoraxStickers
http://bit.ly/LoraxStudent
http://bit.ly/RAAEducKit
http://bit.ly/LoraxSheet
http://origin-www.seussville.com/loraxproject/


Valentine’s @ Vienna
All BCEA members are invited to stop by Vienna Coffee House for a coffee and 
treat to put you in a sweet mood for your Valentine’s day! Stop by for a treat on us 
& enter your name for a door prize!

Who: All BCEA members
When: February 14, 3:30-5:30 p.m.
Where: Vienna Coffee House  321 High Street, Maryville, TN, 37804 

V.O.I.C.E.S Organizational Meeting Feb. 7th

Blount Voices, V.O.I.C.E.S: Voices of Informed Citizens for Educational Services 
Give a child a voice. Get involved. 

The purpose of this group is: 
To EDUCATE Blount County citizens of current educational issues in order to maintain high quality education for 
our children. 
To MOTIVATE citizens of Blount County to become active with Blount County educational issues. 
To LEGISLATE needed updates and improvements to Blount County Schools.

First organizational meeting will be held at the Blount County Library on February 07, 2012, @7:00 p.m.
Please come out and give the children of Blount County Schools a voice. Invite interested parents & community 
members. 

Calendar of Events
Black History Month
February 3-5 NEA Southeast Leadership Conference, 

Washington, DC
February 6 Voter registration deadline for March 6 primary
February 7 V.O.I.C.E.S. Meeting, Blount County Library, 7p.m.
February 10-11 NEA Board of Directors, Washington, DC
February 12 Lincoln’s Birthday
February 14 Valentine’s Day @ Vienna Coffee House, 3:30-5:30
February 15 Distinguished educators nominations deadline
February 15 Deadline for receiving nominations for Distinguished 

Educator Awards
February 15 Deadline for receiving nominations for Friend of 

Education Awards
February 15 Deadline for receiving nominations for TEA Human 

Relations Awards
February 15  Deadline for School Bell Awards entries
February 15 Deadline for receiving nominations for Susan B. Award
February 16 Count y Commission Meeting
February 20 President’s Day
February 22 Washington’s Birthday
February 25 New Teacher Conference, TEA Building
February 25 I Can Do It! Workshop, TEA building, Nashville
February 29 BCEA Executive Board Meeting
March 1 BCEA Association Representative Meeting
March 2 Read Across America
March 5 SCORE regional roundtable, 4:30-6:30p.m. UT Visitor 
Center 2712 Neyland Drive
March 6 ELECTION DAY
March 16-17 TEA Spring Symposium, Gatlinburg
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368.4300 
Vice President: Rebecca Dickenson 

rebecca@dickenson.net 
256-1310

Secretary: Dee Carpenter 
Treasurer: Christine Frye 

Past President: Lynn Eubanks

mailto:rebecca@dickenson.net
mailto:president.bcea@gmail.com
mailto:rluttrell@tea.nea.org

